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AUGUSTA STATE UNIVERSITY

COLLEGE OF EDUCATION

Department of Educational Leadership, Counseling, and Special Education
Counselor Education Program

Standards-based

COUNSELOR INTERN EVALUATION BY SUPERVISOR
Developed by Bonnie L. Blanton, Ph.D., NCC, LPC
Name of the Counselor Intern _________________________________________
School___________________________________________ Semester __________

Supervisor__________________________________________________________
The conceptual framework of the Department of Clinical and Professional Studies embodies the following three themes of professional characteristics with associated learning outcomes that graduates of our programs who are prepared as professional educators should exhibit.  

The counselor should be a: 

1) Knowledgeable, Scholarly Professional   (Intellectual Vitality)


a) Ethical


b) Collegial

2) Democratic Professional   (Human Diversity)   (Professional Service)


a) Advocate


b) Change Agent

3) Self-Actualizing Professional   (Performance Excellence through Assessment)


a) Role model


b) Meaning Maker

The conceptual framework themes address learning outcomes across the department programs and are woven throughout Section One below and are incorporated with the Georgia Professional Standards Commission (PSC), National Council for the Accreditation of Teacher Education (NCATE) and the Georgia University System Board of Regents (BoR) principles and standards.  Section Two below specifically addresses the Counselor Education Program learning outcomes and incorporate the conceptual framework principles, PSC/NCATE, BoR, and CACREP (Council on the Accreditation of Counseling and Related Education Programs) standards into the assessment matrix.
SECTION ONE

I. Knowledgeable, Scholarly Professional who is Ethical, Collegial

II. Democratic Professional who is an Advocate and Change Agent
III. Self-Actualizing Professional who is a Role model and Meaning Maker
Please evaluate the counselor intern’s skills/performance as indicated by the following criteria.  Rate the intern’s skills or performance on a scale of 1 through 5: 
1 = poor, 2 = fair, 3 = good, 4 = very good, 5 = excellent, 6 = not observed  
BoR I.
RESULTS
BoR IA. Graduates of school counseling programs increase student social/emotional development and career preparedness:



  1    2     3    4     5    6
	1. Offers groups for social/emotional development
	
	
	
	
	
	

	2. Develops career programs for each grade level
	
	
	
	
	
	

	3. Offers classroom guidance on social/emotional development 
    themes
	
	
	
	
	
	

	4. Offers classroom guidance on career development themes
	
	
	
	
	
	


BoR IB. Graduates of school counseling programs enhance students’ academic success:







  1    2     3    4     5    6
	1. Examines test data to find academic weak areas
	
	
	
	
	
	

	2. Develops themes/programs to combat academic weak areas
	
	
	
	
	
	

	3. Presents information to faculty/parents on how to combat 

    academic weak areas
	
	
	
	
	
	


BoR II.
PERFORMANCE OUTCOMES
Conceptual framework principle:

II. Democratic Professional who is an Advocate and Change Agent
PSC/NCATE  Standard III
Field Experiences

4.1.b.  Field experiences allow candidates to apply and reflect on the content, professional, and pedagogical knowledge, skills, and dispositions in a variety of settings with students and adults.

Graduates:

BoR IIA(1).  Advocate for school policies, programs and services that are equitable and responsive to cultural differences among students.

  1    2     3    4     5    6
	1. Examines policy & advocates for school policy that is fair to    

     all students
	
	
	
	
	
	

	2. Scrutinizes all programs/services as to fairness/appropriateness of content & response
	
	
	
	
	
	


BoR IIA(2).  Advocate for rigorous academic preparation of all students to close the achievement gap among demographic groups.


  1    2     3    4     5    6
	1. Examine schedules/class assignment to ascertain course 

    appropriateness
	
	
	
	
	
	

	2. Advocate with administration for appropriate placement
	
	
	
	
	
	

	3. Design programs to close gap; i.e.: tutoring, etc.
	
	
	
	
	
	


BoR IIA(3).  Coordinate a school to career transition plan for each student.










  1    2     3    4     5    6
	1. Maintain career portfolio for each student (duplicate for 

     student/parents/guardians)
	
	
	
	
	
	

	2. Present information on best practices for career awareness 

    and planning to faculty, students, parents/guardians
	
	
	
	
	
	

	3. Meet with student/parents/guardians to plan career path 

    (with recognition that the path leads to plausible choices   

     not a specific career)
	
	
	
	
	
	


BoR IIA(4). (CACREP-8) Provide leadership in the development, implementation, evaluation, and revision of a comprehensive school counseling plan that contributes to school renewal by promoting increased academic success, career preparedness, and social/emotional development for all students.

  1    2     3    4     5    6
	Organizes a Counseling Program Advisory Committee (CPAC) 
	
	
	
	
	
	

	Collaborates with the CPAC to conduct a counseling program needs assessment (related to academic, social/emotional, & career development)
	
	
	
	
	
	

	Invites all school personnel  to serve on committees that devise Improvement plans that provide solutions for the needs as generated in the needs assessment
	
	
	
	
	
	

	Manages the implementation of the Improvement Plans
	
	
	
	
	
	

	Evaluates program components and institutes best practices
	
	
	
	
	
	


BoR IIA(5).  Use student outcome data to facilitate student academic success.










  1    2     3    4     5    6
	Analyzes test data to discover student academic weak areas
	
	
	
	
	
	

	Designs study skills & tutoring programs to address needs
	
	
	
	
	
	

	Collaborates with teachers to discover & coordinate resources 
	
	
	
	
	
	


BoR IIA(6).  Provide individual and group counseling  and classroom guidance that promote academic success, social/emotional development, and career preparedness for all students.






  1    2     3    4     5    6
	Academic Success - Individual Counseling 
	
	
	
	
	
	

	Academic Success – Group Counseling
	
	
	
	
	
	

	Academic Success – Classroom Guidance
	
	
	
	
	
	

	Social/emotional Development - Individual Counseling
	
	
	
	
	
	

	Social/emotional Development - Group Counseling
	
	
	
	
	
	

	Social/emotional Development - Classroom Guidance
	
	
	
	
	
	

	Career Preparedness - Individual Counseling
	
	
	
	
	
	

	Career Preparedness - Group Counseling
	
	
	
	
	
	

	Career Preparedness - Classroom Guidance
	
	
	
	
	
	


BoR IIA(7).  Collaborate with other professionals in the development of staff training, family support, and appropriate community initiatives that address student needs.






  1    2     3    4     5    6
	Plans and delivers staff training related to student needs
	
	
	
	
	
	

	Plans and delivers parent training related to student needs
	
	
	
	
	
	

	Collaborates with community agencies to address student needs
	
	
	
	
	
	


BoR IIA(8).  Assess student needs and make appropriate referrals to school and/or community resources.





  1    2     3    4     5    6
	Assesses student academic needs
	
	
	
	
	
	

	Assesses student social/emotional needs
	
	
	
	
	
	

	Assesses student career needs
	
	
	
	
	
	

	Provides or refers students to appropriate resources
	
	
	
	
	
	


SECTION TWO
BoR II(9).  Demonstrate mastery and application of the content knowledge in each of the core CACREP domains.

PSC/NCATE Standard I
Knowledge, Skills & Dispositions

I.
Knowledgeable, Scholarly Professional who is Ethical, Collegial
A.
COUNSELING AND GUIDANCE  (PRAXIS II)









    1      2   3   4   5   6
	1.   Individual counseling CACREP-5 (a-g); PSC-IV (8)
	
	
	
	
	
	

	2.   Small group CACREP-6 (a-i); PSC 1 (1,2)
	
	
	
	
	
	

	3.   Classroom guidance CACREP-2 (d); PSC I (1,2) PSC II 
      (3,4)
	
	
	
	
	
	

	4.   Special populations  CACREP-3 (a-e); PSC I (1,2) PSC IV (7) (Assisting students with special needs & gifted/talented)
	
	
	
	
	
	

	5.   Appraisal  CACREP-7 (a-i); PSC I (1,2) (testing program)
	
	
	
	
	
	

	6.   Transition processes CACREP-4 (a-i); PSC II (3 PSC IV (8)
	
	
	
	
	
	

	    a. school entrance (beginning, middle school, high school)
	
	
	
	
	
	

	    b. school to career
	
	
	
	
	
	

	    c. family life cycle (birth, death, divorce, etc.)
	
	
	
	
	
	

	7.   Legal & ethical issues  CACREP-1 (d)
	
	
	
	
	
	

	    a. abuse/neglect
	
	
	
	
	
	

	    b. custody
	
	
	
	
	
	

	    c. confidentiality
	
	
	
	
	
	

	    d. school parameters of counseling practice
	
	
	
	
	
	

	8.   Professional Orientation CACREP-1 (a-g)
	
	
	
	
	
	


B.
CONSULTING (PRAXIS II)










       1    2   3   4  5   6
	School Staff CACREP-4 (a,c,d)
	
	
	
	
	
	

	1. Student academic achievement
	
	
	
	
	
	

	2. Student social/emotional development
	
	
	
	
	
	

	3. Student career preparation
	
	
	
	
	
	

	Families CACREP-2 (b,c)
	
	
	
	
	
	

	1. Student academic achievement
	
	
	
	
	
	

	2. Student social/emotional development
	
	
	
	
	
	

	3. Student career preparation
	
	
	
	
	
	

	Community Agencies 
	
	
	
	
	
	

	1. Present school needs and request assistance
	
	
	
	
	
	

	2. Present information on ways to assist with tutoring and other     

    services
	
	
	
	
	
	

	3. Update booklet on agency assistance for families 
	
	
	
	
	
	

	4. Disseminate community assistance info to families
	
	
	
	
	
	


C.
COORDINATING (PRAXIS II – CACREP-8)










       1    2   3   4  5   6
	Management
	
	
	
	
	
	

	1. Counseling services & advisory committee
	
	
	
	
	
	

	2. Management by needs assessment and use of state objectives
	
	
	
	
	
	

	Organization
	
	
	
	
	
	

	1. Program offerings
	
	
	
	
	
	

	2. Scheduling of services
	
	
	
	
	
	

	Information acquisition 
	
	
	
	
	
	

	Information dissemination
	
	
	
	
	
	

	1. Display 
	
	
	
	
	
	

	2. Communication
	
	
	
	
	
	

	Program evaluation (CACREP-8)
	
	
	
	
	
	

	1. Assessment by standards
	
	
	
	
	
	

	2. Student assessment of services
	
	
	
	
	
	

	3. faculty/parent/guardian assessment of services
	
	
	
	
	
	


III.
Self-Actualizing Professional who is a Role model and Meaning Maker
PSC/NCATE Standard II
Assessment Learning Performance

3. 0. D.

2.1.d. regularly review data on their performance; 2.2.d.  develop 



plans for performance improvement

D.
PROFESSIONAL ISSUES (PRAXIS II) (CACREP 1)
      1    2   3   4   5   6
	Membership in professional organization 
	
	
	
	
	
	

	Conference participation

(List conference/date below)
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Conference presentation
	
	
	
	
	
	

	(List presentation/date below)
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Staff development meetings
	
	
	
	
	
	

	(List meetings/date attended below)
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Supervision
	
	
	
	
	
	

	Personal goals for year (List below)
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Appropriately receives critiquing of skills/dispositions
	
	
	
	
	
	


_____________________________________
___________________________
Supervisor’s Signature



Date

