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SUPERVISION FOR TEACHER SUPPORT SPECIALIST

3 SEMESTER HOURS

COURSE DESCRIPTION:  This course is the second course in a two course series for the teacher support specialist endorsement.  This internship is designed to allow a candidate to demonstrate and apply knowledge skills, and attitudes of support and mentorship.   The candidate will demonstrate the application of the theories and practices involved in supporting and mentoring a protégé (student teachers, apprentices, interns, and others.)  It is phase II of preparation for mastering the skills necessary for the Georgia Teacher Support Specialist (TSS) endorsement.  The course will provide opportunities for the participants to demonstrate cognitive and affective skills necessary for guiding student teachers and others in planning, implementing, and evaluating classroom instruction and classroom management.

CONCEPTUAL FRAMEWORK PRINCIPLES ADDRESSED IN COURSE:

The conceptual framework(s) establishes the shared vision for a unit’s efforts in preparing educators to work effectively in P-12 schools.  It provides direction for programs, courses, teaching, candidate performance, scholarship, service, and unit accountability.  The conceptual framework(s) is knowledge-based, articulated, shared, coherent, and consistent with unit and/or institutional mission, and consistently evaluated (NCATE).

The Department of Educational Leadership, Counseling, and Special Education holds a common set of standards (knowledge, skills and dispositions) in which each candidate prepares to practice as professionals in their disciplines.  They will promote the success of all students through becoming:

I. Learned and Scholarly Professionals who are Knowledgeable-Ethical-Collegial

II. Democratic Professionals who are Advocates and Meaning Makers

III. Self-Actualizing Professionals who are Role Models and Change Agents

LEADERSHIP, COUNSELING AND SPECIAL EDUCATION STANDARDS ARE CONGRUENT WITH GEORGIA BOARD OF REGENTS (BOR) STANDARDS, GEORGIA PROFESSIONAL STANDARDS COMMISSION (PSC) STANDARDS, INTERSTATE SCHOOL LEADERS LICENSURE CONSORTIUM (ISSLC) STANDARDS, CACREP STANDARDS,  CEC STANDARDS, AND NCATE (ELCC) STANDARDS.

TEXT:  TBA

COURSE GOALS AND OBJECTIVES:

The Educational Leadership program’s goals and objectives are focused on the knowledge, skills, and dispositions candidates need to lead educational enterprises centered on teaching and learning.  To that end, the course content includes three dimensions:  (1)  Awareness, defined as acquiring concepts, information, definitions, and procedures; (2) Understanding, defined as interpreting knowledge to school environments, integrating concepts with practice, and using knowledge and skills in context; and (3) Capability, defined as applying knowledge and skills to specific problems of practice (ELCC).

COURSE OBJECTIVES:

This course is designed to provide the candidate with theories and practices necessary to become a Teacher Support Specialist. To this end, a candidate in this course, upon its completion, will be able as a Teacher Support Specialist to:

· Support and mentor a protégé (high school teacher cadets, university lab/field experience students, student teachers, apprentices, veteran teachers, substitute teachers, school volunteers and others).

· Demonstrate competence in applying current research and successful practices concerning teaching, learning, supporting, and mentoring.

· Display knowledge, skills, and attitudes needed for supporting and mentoring high school teacher cadets, university field experience/lab students, student teachers, apprentices, novice teachers, experienced teacher, school volunteers, and others needing support.

· Describe how to incorporate reflective teaching practices, mentoring skills, peer coaching, induction processes, observation and feedback techniques, and conferencing skills.

COMPETENCIES:

ELCC Standard 4.0, Georgia PSC Standard 1 and 3 and ISSLC Standards 1,2,3, and 6.

Candidates who complete the program are educational leaders who have the knowledge and ability to promote the success of all students by collaborating with families and other community members, responding to diverse community interests and needs, and mobilizing community resources.

ASSESSMENT AND DETAILS:  (awareness, understanding, capability)

Assessment-  Competencies will be assessed throughout the Preparation Phase (EDLR 7110) as the instructor evaluates individual action plans for support and mentorship of those needing such support in terms of such areas as classroom management, lesson planning, technology integration, etc. in their respective schools.

Grading:

A=90-100

B=80-89

C=70-79

D=60-69

F=<60

Detailed Requirements-

I. EDLR 7110/7120 are web-enhanced.  Interaction at a computer with all of the 7 modules of the GA PSC TSS CD modules is required.  Documentation of these hours is mandatory.

20% of final grade

II. Identify (in conjunction with school principal) a protégé and prepare an action plan based on conferencing with protégé to identify prioritized needs of protégé.  These action plans will be implemented in EDLR 7120.  20% of final grade.

III. Develop an annotated bibliography (APA style) with at least 4 articles (published in the last 5 years) on each of the following 3 topics related to needs for teacher support

· Classroom management strategies

· Instructional technology integration

· Adult Learning Theories

20% of final grade

IV. Assess needs of protégé and prioritize these needs.

V. Observe and confer (pre- and post-) about a lesson that both of you observe as it is taught by a third teacher

VI. Mentor will prepare, implement, and evaluate a lesson for protégé to observe (pre- and post-conference).

VII. Protégé will prepare, implement, and evaluate a lesson for mentor to observe (pre and post conference).

VIII. Conduct weekly conferences with protégé.  Document weekly hours spent on assessing and addressing prioritized needs of protégé.

IX. Read both texts and prepare a power pint presentation with at least 20 slides with graphics as a professional learning opportunity to share with your protégé and any interested others on what you identify as useful to “help” your protégé from your readings of both books.  

X. Document when you conduct professional learning opportunity with protégé.  Provide professor with CD of Powerpoint.  Have protégé provide you with a written evaluation narrative of the Powerpoint presentation.

XI. Meet with professor at least 3 times (one at your school building.  Protégé should be present.

XII. Grading:  Satisfactory or Unsatisfactory

XIII. Portfolio DUE to professor in person at 3rd meeting on __________________________.

XIV. Documented hours must represent at least 75 hours for the semester as to EDLR 7120.

*All assignments will be due according to due dates provided in class calendar that will supplement this syllabus.  Note, late assignments will not be accepted.  Should you not attend class, assignments are due by the beginning of class time.

ATTENDANCE:

Students are expected to attend class and roll will be taken.  Excess absences will result in a grade of “F” for the course.

Academic Honesty

Students are expected to read and strictly adhere to the entire Academic Honesty policy found on page 60 of the 2006-2007 Augusta State University Catalog.  In part, the policy reads:


“Academic honesty requires the presentation for evaluation and credit of one’s own work, not the work of others…Plagiarism is the failure to acknowledge indebtedness.  It is always assumed that the written work offered for evaluation and credit is the student’s own unless otherwise acknowledged.  Such acknowledgement should occur whenever one quotes another person’s actual works, whenever one appropriates another person’s ideas, opinions, or theories, even if they are paraphrased, and whenever one borrows facts, statistics, or other illustrative materials unless the information is common knowledge.”

Pipeline Accounts

Students are encouraged to check their Pipeline accounts daily.  Students are responsible for any assignments or deadlines sent to them via Pipeline.  If you have trouble accessing your Pipeline account, you should contact Information Technology Services at (706) 737-1636.  Computers and printers are available free of charge in computer labs throughout campus as well as the library and campus internet cafes for students who do not have access from a home computer.

Educational Leadership, Counseling, and Special Education website

Students are invited to visit the departmental website at:  http://www.aug.edu/clinical.  A variety of forms, some interactive, may be downloaded from the website.  There are also newsletters, registration information and announcements which students will find useful.  Most forms are in Adobe Acrobat.  All campus computers have Adobe Acrobat Reader installed and students can download Adobe Acrobat Reader for their home computer at no charge from:  http://www.adobe.com/products/actobat/
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